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PART 1 

 
一、 The Frameworks and Research Methods of Management Accounting Research 
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(2) Lillis, Anne M., and Julia Mundy. 2005. Cross-sectional field studies in management 
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Management Accounting Research 17: 119-141. 
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quality of evidence in empirical management accounting research: The case of survey 
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practice. Journal of Management Accounting Research 10: 89-118. 

 
二、 Activity-Based Cost Management Related Issues  

(1) Drake, A. R. and S. F. Haka. 2008. Does ABC information exacerbate hold-up problems in 
buyer-supplier negotiations? The Accounting Review 83(1): 29-60. 

(2) Banker, R. D., I. R. Bardhan, and T. Chen. 2008. The role of manufacturing practices in 
mediating the impact of activity-based costing on plant performance Accounting, 
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Contemporary Accounting Research 25(2): 533-566.   
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performance of activity based costing teams: A field study of ABC model development 
time in the automobile industry. Accounting, Organizations and Society 27(3): 195-211. 
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三、 Strategic Cost Management & Intellectual Capital Related Issues 

(1) De Franco, Gus and Z. Yibin. 2009. The performance of analysts with a CFA designation: 
The role of human-capital and signaling theories. The Accounting Review 84(2): 383-404. 
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context. Accounting, Organizations and Society 29(1): 1-26. 
 
(7) Sunder, S. 2002. Management control, expectations, common knowledge, and culture. 
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四、 Resources Allocation & Budgeting Related Issues 
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design of conditional budgetary slack. Accounting, Organizations and Society 30(7-8): 
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positive effects of budgetary targets on managers’ budgeting behaviors. Accounting, 
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three theoretical perspectives and criteria for selective integration. Journal of Management 
Accounting Research 15: 3-49. 

(7) Hansen, S. C., D. T. Otley, and W. A Van der Stede. 2003. Practice developments in 
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五、 Balanced Scorecard 
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balanced scorecard. Accounting, Organizations and Society 28(6): 591-619. 
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scorecard's information organization. Accounting, Organizations and Society 27(6):
531-540. 

(8) Malina, M., and F. Selto. 2001. Communicating and controlling strategy: An empirical 
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Performance & Incentive  
(1) Cichello, M. S., C. E. Fee, C. J. Hadlock, and R. Sonti. 2009. Promotions, turnover, and 

performance evaluation: Evidence from the careers of division managers. The Accounting 



Review 84(4): 1119-1143.  
(2) Joanna L. Y. Ho, Anne Wu, and Ling-Chu Lee. 2009. How changes in compensation plans 
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(3) Rajan, M. V. and S. Reicheistein. 2009. Objective versus subjective indicators of 
managerial performance. The Accounting Review 84(1):209-237. 
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productivity, product quality, and absenteeism. Accounting, Organizations and Society 
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(5) Hwang, Y, D. H. Erkens, and J. H. Evans III. 2009. Knowledge sharing and incentive 
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Evidence on Quality of e-Service Providers. Contemporary Accounting Research 25(2): 
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Accounting Review 83(4): 893-913. 
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(13) Matsumura, E. M., and Jae Yong Shin. 2006. An empirical analysis of an incentive plan 
with relative performance measures: evidence from a postal service. The Accounting 
Review 81(3): 533-566. 

(14) Moers, F. 2005. Discretion and bias in performance evaluation: the impact of diversity and 
subjectivity. Accounting, Organizations and Society 30(1): 67-80. 

(15) Gibbs, M., K. A. Merchant, and W. A Van der Stede. 2004. Determinants and effects of 
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 Hospital Cost Management and Non-for-Profit Organization Research 

七、 (1) Eldenburg, L., N. Soderstrom, V. Willis, and A. Wu. 2010. Behavioral Changes Following 
the Collaborative Development of an Accounting Information System. Accounting, 
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